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AND BUSINESS CONDUCT

Lynxeohas embarkedon a new journey, independentfrom the NexansGroup and backedby Latour
Capital Thismarksa pivotal momentin our history, one that opensthe door to freshopportunitiesand

bold ambitions,aswe continueto electrifythe industriesthat movethe world.

While muchis evolving,our foundationremainsunchanged Acrossall the countrieswhere we operate,
the Lynxeo Group is united by a shared commitment to doing businesswith integrity, reliability,
responsibility, and respect Theseprinciplesguide our decisionsshapeour culture, and define how we
engagewith our people, customers,partners, and communities Our commitmentto excellenceand
integrity in the way we conductour businessess essentialto securing] & y Eshi@@ssind sustainable
growth. Regardlessf our role at Lynxeo|t is what we do and alsohow we do it that earnsthe trust of

our colleaguescustomerspartners,andstakeholders

The LynxeoCodeof Ethicsand BusinessConductmust be our guide and reference for applying our

ethicalstandardsand corevalues

Compliancewith the Codeis S @ S NEB @sp&Siality
andin all our interest andthere will be no tolerancefor
any violation. If you haveany doubt or questionsabout
what constitutesappropriate conduct, promptly discuss
the issuewith your manageror amemberof the Legal&

Compliancgeam prior to acting

Youcancount on me, the ManagementTeam,and our
Shareholderdo uphold this Codet and we count on
eachof you to do the same By living our valuesand

sharingour ethical commitments,we protect[ @ Y ES 2 Q

reputationandour commonsuccess

Juan I. EYZAGUIRRE

CEO LYNXEO
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AN EVERYDAY GUIDE

ThisLynxeoCodeof Ethicsand BusinesConduct
establishesghe businesgrinciplesapplicableto all

employeesof the Group Therulesand guidelines
it containsare the boundarieswithin which every
Lynxeoemployee must operate every day. This
Codesets practical guidelineswhich supplement
the rules, proceduresand standardsdefined in

your countries,whichremainapplicable

Compliance with laws:
an absolute obligation

Compliancewith the laws and regulations of
the countriesin which the Group operatesis
anobligationbearingno exception

Any breach of the Code may trigger
disciplinarysanctionsand, in somecases|egal
consequences such as fines and
imprisonment

This Code is designed to provide practical
assistanceand help us resolve the issuesand
dilemmaswe may face in our work: How should
certaincustomeror supplierrequestsbe handled?
Howshouldwe behavetowardsour colleagues?
Are gifts or invitations that we intend to offer, or
that we mayreceiveconsideredacceptable?

As an employee of Lynxeoyou also have an
obligation to take certain trainings on topics
highlightedin this Code

The summaryon page 2 providesa quick way to
find the subjectswhichare covered

Thatbeingsaid,it is not possibleto addressevery
single situation that could occur If you are
confronted with an issue of ethical or business
conduct,askyourselfthe followingquestions

A lIsit legal?

A Doesit complywith the LynxeoCodeof Ethics
andBusines€onduct?

A Am| certainof the appropriateconduct?

A Dol feellike | am makingthe right decision?

A What might peoplethink if this becamepublic?

When in doubt, each of us must expressour
concernsand seek advice from managementor
the Legal& Compliancedepartment Information
and relevantcontactsare providedon the Lynxeo
websiteandIntranet

If you are a manager at Lynxeo, you have

extended responsibilities with regard to this

Codebecause

A Yousetthe tone andleadby example

A Asa decisionmakeryou are likely to be more
often confronted with matters that can be
complex

A Yourteam will cometo you for assistanceand
advice You must be able to respond
accordingly or to direct them to the
appropriatesourceof information.

Disciplinary sanctions for breach of ethics and
compliancemay be taken accordingto applicable
local rules They may include dismissal/
termination.
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HUMAN RIGHTS CHARTER

Lynxeads committedto respectinghumanrightsas
setout in the UN UniversalDeclarationof Human
Rights and has adopted the following Human
RightsCharterto materializethis commitment

The Human Rights Charter outlines Lynxeo's
commitmentto respectinghuman rights through
its policiesand actions Asan integral part of the

LynxeoCodeof Ethicsand Busines€Conduct,this

document underscoresour core values respect
for all individuals, their diversity, dignity, and
safety. Through this Charter, Lynxeo aims to

demonstrate these principles acrossour entire

valuechainand within the communitieswherewe

operate Additionally, we encourage all our

suppliersto upholdandenforcethesepolicies

Our policy embracesand complies with global
treaties such as the International Bill of Human
Rights,the UniversalDeclarationof HumanRights
and the International Labour h NA I y AT I
Declarationon the FundamentalPrinciplesand
Rightsat Workandother ILOStandards

Lynxeo is a multi-national company,
headquartered in France, where diligence on
these topics is a legal obligation The Lynxeo
HumanRightsCharteralsocomplieswith the laws
and regulationsof all the countriesin which the
Group operates However,if these laws were to
fall short of our commitmentsunder our Codeof
Ethics,other companypolicies, or the standards
set by this Charter, we would adhere to the
highesthumanrightsstandards




Human Right Policy Governance

The Human Rights Charter is included in the
LynxeoCodeof Ethicsand BusinessConduct,and
its applicationis regularlyfollowed up upon.

TheD N2 d@aifeaf Ethicsand BusinessConduct
(includingthis HumanRightsCharter)is presented
to every new employeeupon joining Lynxeo It is
alsodisplayedon the Intranetsitesof Lynxeo




A. LEGAL EMPLOYMENT

: A The Human Resourcedunction is responsible
LA B O U R for the employmentprocess
A" All Lynxeoemployeesreceive an employment

offer before they start working for the Group,
STAN DAR DS with details on the job they are to perform,
salary conditionsand referenceto reasonable
noticeperiods
A Eachemployeehasaccessgo information about
their rights and obligationsaccordingto local
legislation Eachmemberof the HRteam and
social partners are committed to supporting
employeesn orderto obtainthis information.
A When applicable under governmental
regulations,employeesn the Groupare issued
awork certificatewhenleavingthe Company
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B. CHILD LABOUR & YOUNG WORKERS

The Group ensures compliance with the legal
working age set by local legislationand does not
employ children under the age of 16.
Apprenticeshipsnay be carried out from the age
of 16 respecting local legislation, as this
professionalexperiences a pre-requisite for their
education "on condition that the health, safety
and morals of the young personsconcernedare
fully protected and that the young personshave
received adequate specific instruction or
vocational training in the relevant branch of
I O A(&iticléd 3} gMinimum AgeConvention
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C. ELIMINATION OF ANY FORM OF FORC
OR BONDED LABOR

Lynxeo ensures the elimination of forced or
bonded labour, prison labour and trafficking in
personswithin its direct and indirect operations
Lynxeo does not employ, directly or indirectly,
employmentagenciesor firms involvedin human
trafficking, child labour or bonded labour. The
Group expectsthat all its businesspartners also
respecttheseprinciples
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D.SAFEGUARD OF FAIR
REMUNERATION RIGHTS

A Lynxeo guarantees the
minimum wages set by
local legislation and
ensuresregularpaymentto
its employees

A Lynxeo abides by all local
hiring and remuneration
legislation and strives to
ensure fair and equitable
employment practices for
all employees, at all
hierarchical levels in the
Group

E. PROMOTING FAIR
RECRUITMENT

A Recruitment at  Lynxeo
responds to genuine labor
market needsand is not used
to replace or reduce the
existing workforce, lower
labor standards, wages, or
working  conditions, or
otherwise compromise
decentwork.

A Lynxeo has a Diversity &
Inclusion Policy and other
rules which uphold fairness,
equity and nondiscrimination
in all people management
processes, including
recruitment.

F. TRAINING AND
DEVELOPMENT

In order to develop the

potential of each employee
and to sharebest practices,
Lynxeowants to provide its

employees with access
throughout their career to

the training necessary for

them to be able to perform

their job properly and to

ensuretheir Employability



2. FREEDOM OF

ASSOCIATION
AND RIGHT TO
COLLECTIVE
BARGAINING

Lynxeo wishes to develop constructive
relations with its employees and their
representatives We respect the right of
employeesto freely expressthemselvesform
or join the unions and workers organizations
of their choiceandto participatein collective
negotiations We recognize the role and
responsibilities  of our employee

representatives and are committed to
communicating, negotiating and bargaining
collectivelywith them to addressmatters of
collectiveinterest




3. WORK CONDITIONS

A. WORKING CONDITIONS AND B. SECURITY

HOURS OF WORK The Group does its utmost to ensure and

A The Group complieswith local legislationon provide employees with safe and secure
working hours and ensures all employees workingconditions
have at leastone day of rest per week, that
break times are provided during working
daysand that the rate of payfor overtime is
respected
A The Group grants paid leave, sick leave and
parental leave in accordance with local
legislation



C. HARASSMENT

A Lynxeds committedto creatingand maintaining

awork environmentin which people (employees
and third parties) are treated with dignity,
decency and respect We strive for an
atmosphere of  mutual trust, free from
intimidation, oppression, exploitation and
harassment{moralor sexual)
The Group has a zerotolerance policy towards
anyform of harassmentyiolenceor intimidation
against our employees by their peers,
supervisorsgustomersor vendors

A A whistle blowing systemallows employeesand
third parties to anonymously report any
improper behavioror conduct (for details refer
to pages39-41 below)

Lynxeopromptly investigatesall complaints of
harassmentand ensuresswift and appropriate
measureswhen applicable,and training where
necessary

Lynxeostrictly prohibits retaliation againstany
employee who reports or files a complaint of
discriminationor harassment

All employeesare encouragedto take part in
creatinga workplacethat is healthy, respectful,
and supportive by standing up against
harassment

+
&
D. HEALTH & SAFETY

A Lynxeois committed to ensuringthe safety of
any personon site. Safetyat work is basedon
the technical reliability of the facilities and
equipment,aswell ason employeetraining and
the strength of the D NB dMdalth & Safety
culture. Lynxeo is committed to providing a
safe working environmentwith limited risk and
monitors and manages incidents and risks
closely
We must all adhere to hygiene, health, and
safety rules, and assistour colleagues,service
providers,andanyoneon sitein doingthe same
We are attentive to safetyproblemsand ensure
that our actions do not result in any risk for
othersor for ourselves
Safety is an absolute priority for Lynxeo
Regardlessof the degree of urgency, safety
comesfirst.

Lynxeoengagesin a transparentdialogue with
employee  representatives to secure
occupationahealthand safety. -




4. EQUAL
OPPORTUNITIES

5

A. NONDISCRIMINATION RIGHT

A Lynxeois dedicatedto fosteringan environment
that ensuresequal opportunities for everyone,
creating a workplace where equality, respect,
and considerationfor one anotherare the norm.
Our decisionsregardingattraction, recruitment,
development, compensation,termination, and
working relationships are made to prevent
discrimination based on (but not limited to)
race, color, ethnicity, gender, origin, sexual
orientation, age, disability, health condition,
pregnancy,religion, marital status, or any civil,
social, or political characteristics of the
employee

A AR

B. DIVERSITY & INCLUSION

At Lynxeo,we recognizeall the differencesthat

make each employee valuable and unique This
diversity of experience prigin, personality,gender
and disability is considered key to our global
ambition to lead the world as an industrial

championtowardsa sustainableplanet We strive

for an inclusive work environment where

everyone can engage, speak up, flourish, and

therefore contributeto our businessesults

Our ambitionis to build a team which represents
the diversities of our customers, suppliers and

communitiesn whichwe serve

We expect all employeesto understand and

respectour Diversity& Inclusionguidelineswhich

include principlessuchas equity and equalaccess
to opportunities These principles must be

embeddedin all our activitiesand are everyone's
responsibility Theyallow the Groupto attract and

retain talented people and to create and develop
aculture of collaborationat work.

The Groupis committed to abolishingdifferences
in perception related to gender, age, ethnic or

social origin, disability, sexual orientation and

other criteria of potential discriminationat work.



5. LOCAL
COMMUNITIES

Our responsibility is to be involved in
communities:

A Lynxeo is committed to respecting the
cultures,customs,and valuesof the people
in the communitieswhere it operates, as
long asthese do not conflict with our Code
of Ethicsand Busines€onduct

A Lynxeo,through its operations, contributes
to the socialand economicdevelopmentin
countries where it operates and pays
particular attention to development
opportunitiesfor localcommunities

A Lynxeo also respects the rights of
communitiesby identifying, preventingand
mitigating impact to the local environment
andway of life.

A Lynxeoseeksto establishregular dialogue
and lasting relationships with these
communities
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/. BUSINESS
PARTNERS

Lynxeo commits to respecting fundamental
CSPRrinciplesin the areasof:

human rights and
labour standards,

the environment

fight against
corruption

1% & &

wherever we operate and whoever we work
with.

Lynxeoappliesthese principlesnot only within
its own organization, but also expects its
suppliersand sub-contractorsto respectthe
sameCSRrinciples

Lynxeoassesses#s CSRperformanceand also
requestsits key suppliersto provide their CSR
scorecard This ensures continuous
improvement in terms of CSRperformance p—
The CSRscorecardis issued by EcoVadisor
other internationallyrecognizedCSRexperts AN B \




Theprincipleslisted in the presentCharterare
to be implemented by all Lynxeo Group
entities. The respect of such principles is

8. PRACTICAL o e e P
| M P I_ E M E N TATI O N All newly hired employees who have an

individual professional computer must
complete an Ethics& Compliancetraining as
part of their compulsoryonboardingcourse
This training highlights that Lynxeo upholds
the highest level of integrity in all the
countriesit operates

A All top executives, managers and key
personnel throughout the Group must
complete the Compliance Week course
everyyear Thiscoursecontainsreminders
and updated on ethics & compliancerules,
and encourages everyone, whether
potential victim or witness,to report any
suspicion or violation through the
whistleblowingtool.

A Signature of the Lynxeo Supplier CSR
Charter

A Thorough due diligence is conducted
before contracting with sales
intermediaries

A" An audit team controls the safety at work
and humanrightsaspectsn the framework
of auditsperformed

A Regular assessment of [ & y E SCB5R &
performance

Sanction this Chartercontainsfundamental principles
for the protection of basic human rights. Hence,any
willful violation of the above principles,or any breach
whichis not remedied will trigger disciplinarysanctions
up to dismissaland in somecaseslegal consequences
suchasfinesandimprisonment

18




Fighting corrupt
practices




FIGHTING CORRUPT PRACTICES

Lynxeo Group wishes to make a positive
contributionto the countries,businessectorsand
communitiesin whichit operates

Lynxeo does therefore not tolerate corruption,
which underminesfairness,trust, and progressat
every level of society Lynxeois committed to
showing transparency in its transactions and
lobbyingpractices

BRIBERY AND CORRUPTION

Bribery and corruption is prohibited in numerous
countries and incompatible with the ethics of

Lynxeo The violation of anti-corruption laws is

sanctionednotably by heavyfines for companies
andprisonsentencedor individuals

ACTIVE CORRUPTION

None of us must offer, promise,or give anything
of valuet suchasmoney,gifts, or favorst to a
public official or private individual in order to
influence their actions or decisions in their
official duties. Such actions must also not be
carried out on our behalf by intermediaries,
including agents, freight forwarders, brokers, or
anyother third parties

Lynxeo does not tolerate facilitation payments,
which are small, unofficial paymentsmade to a
public official to speed up or secure the
performanceof aroutine or necessaryction

In some legal systems simply turning a blind eye
on suspicionsof bribery and corruption canresult
in liability for Lynxeo and for each person
involved So, f S (e &e vigilant to prevent
corruptionin our business

PASSIVE CORRUPTION

None of us must directly or through an
intermediary,requestor receivegifts, promisesor
undue advantagesof any kind whatsoever, for
ourselvesor to the benefit of a third party, to act
or refrain from acting in the exercise of our
functions at Lynxeq or to grant an advantageor
favor to a third party thanksto our position at
Lynxeo

20
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GIFTS AND INVITATIONS

Offering or acceptinggifts or invitations may be
legitimate and part of the normal way of doing
business However,under certain circumstances,
suchgifts and invitations may constitute bribery.
Thisis the casewhen the ultimate purposeis to
influencea personto do or not do somethingin
violation of their legal,contractualor professional
obligations We may not offer/give or
request/accepsuchgifts or favors

When we offer gifts or extend invitations, we
must remain within the reasonable limits
(generallynot more than EUR100) and intervals.
When dealing with Public Officials extra caution
isrequired and stricter limits may apply.
Likewise,Lynxeodiscouragests employeesfrom
accepting gifts and invitations from business
partners Group policy setsthe acceptablevalue
for receiving gifts or hospitality at EUR 100.
Stricterrulesmayapplylocally.

We may never makeor acceptgifts in cash More
detailed guidance is available in the Gifts &
Invgations Policy When in doubt, discussit with
M rﬁgnager

o i[>

INFLUENCE PEDDLING

Lynxeoemployeesmust not solicit a personwho
has,or claimsto have,influenceon the decision
making of a public official, in order to obtain,
throughthe improperinfluenceof suchperson,an
undue advantagefrom a public official, to the
benefitof Lynxeo

Any request, receipt or the acceptanceof the
offer or the promise to use such improper
influence is prohibited, whether or not the
influence is exerted or whether or not the
supposednfluenceleadsto the intendedresult

The difference between trading in influence and
bribery is that, for influence peddling, the
recipient of the advantageis not the decision
maker/official and the latter may not even be
awareof the illicit solicitation

Conversely, it is also prohibited for Lynxeo
employees to uphold themselves as someone
close to power and to offer to Lynxeo's
commercialpartnersto exert improper influence
on public officialsin their favor, to obtain undue
advantage®f anytype whatsoever
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CONFLICTS OF INTEREST

A conflict of interest can arise when social,
economicor political activities of employees,or
those closeto them, influenceor could influence
their objectivityandloyaltyto Lynxeo

Working in a position or function or holding a
financial interest in a competing organization,
customer, supplier or commercial partner of
Lynxeowhenyour dutieswithin Lynxeaoallow you
to have an influence over this relationship,
constitutesa conflictof interest.

You must avoid conflicts of interest as your
decisionsat Lynxeoshall not be influenced by
personalor private considerations

If you find yourself in a situation that could
constitute a conflict of interest or give the
impression of influencing your judgment and
actions,you must discloseit. Thereis a dedicated
processavailableonline in your personalprofile.
Youmay alsoinform your line managerin writing
if you do not have accessto the intranet. Your
disclosurewill be assessedy your line manager,
if required with support from your human
resources or the legal team. Pending the
conclusion of the assessment, you should
withdraw from decisionmaking that creates or
couldbe perceivedo createa conflictof interest

\/

POLITICALLY EXPOSED PERSONS (P!

Any Lynxeoemployeewho could be perceivedas
« politically exposed» must discloseit to his/ her
line manager as well as through the Lynxeo
intranet process for employees who have a
personalonline profile.

Any Lynxeo employee who meets the criteria
outlined below shall be classifiedas a Politically
ExposedPerson
A has or has been entrusted with
prominent political, governmental,
military, judicial or administrative
function or held a senior executive
functions within a  stateowned
corporation or important political party,
whicheverthe country;

or

A of whom a business associate, an
immediate family member or close
friend holdsor hasheld sucha position

Yourdisclosurewill leadto aninternal assessment
of your position by your line manageryour human
resourcegmanagerand/ or the legal/ compliance
team to determine if you are, indeed, deemed
politically exposed In such case, it will be
assessedwhether your personal situation may
have an influence on your functions within
Lynxeo If so, specificremediation measureswill
be implemented, such as a confidentiality ring,
dual decisiormaking process,reallocationwithin
the Groupto a positionat leastequivalent

22



POLITICAL ACTIVITIES

The general policy of Lynxeois that we do not
make contributions to political parties,
organizationsor committees In any event, any
payment made must comply with any applicable
law and must be approvedby the LynxeoGeneral
Counsel

The Grouprespectsthe right of its employeesto
participatein political activities personallyas long
as it is clear that they do not represent the
companyor acton its behalf Employeesnust not
engagein political activitiesduring work hours or
usethe O 2 Y LJI rg58uttés

COMMUNITY RELATIONS

Lynxeosupportsa dialoguewith communitiesand
representative®f civilsociety

Supportfor local initiatives in favor of solidarity,
health, education, economic and social
development, the environment, culture and
sportsis the responsibilityof eachentity and must
complywith applicablerules on sponsoring They
requirethe approvalof the Headof BusinesdJnit.

[ oo

MONEY LAUNDERING PREVENTION

Money launderingoccurswhen the illicit origin or
nature of money or assetsis covered up by
legitimate businessdealings The opposite,which
consistsin the use of legitimate fundsto support
illicit activities(includingthe financingof terrorism
or counterfeiting)is alsoprohibited.

Lynxeo undertakes to comply with all
international laws on money laundering and
financingof illegalactivities TheGrouponly deals
with customerswhose commercialactivities and
sourcesof funding are legal, in line with Group
rules

Eachcompanyof the Groupimplementscustomer
identificationand due diligenceprocedures
Eachof us must be vigilant with regardto orders
or unusual payments, particularly complex
exchangestructuresand fund transfersto or from
countries unrelated to the transaction or tax
havens 23
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FAIR COMPETITION

Lynxeo is committed to loyal and open
competition in strict compliance with antitrust
laws Thesdawsapplyto everylevelof business
Lynxeodoes not tolerate any breachto antitrust
laws Antitrust and competition laws prohibit
competitors from entering into any form of
agreement, from concerted action, whether
expressor tacit understandingor collusiveaction
that may have as their object or effect the
restriction of free competition Suchviolationscan
give rise to severe civil and criminal penalties,
which canapplyto private individualsin addition
to legalentities.

Eachof us must be very careful not to maintain
relationswith competitors,eveninformal ones,as
they may be qualified as an illegal agreementor
arrangement

In particular,Lynxeocemployeesnustnot participate

A pricefixingarrangements,
A marketsharingor customerallocation,

A production restrictions or sales quota
agreements,

A bid-riggingwith other companiesreplying
to atender,

A unfairtrade practices,

A arrangementsor agreementgo excludea
competitor from the marketor to restrict
market access for new competitors
throughunlawfulmeans

Detailsare providedin the GeneralManagement
Procedured [ & y Anhfirdst D dzA R S farid yhS &
the Guidelinesfor situationsin which (potential)
competitors are also our distributors/clients, or

our suppliers

When in doubt, the LegalDepartmentshould be

consulted early enough and prior to acting to
avoidanyriskof non-compliance

25
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EXPORT CONTROL AND TRADE SANCTIONS @

ltis[ & y E @icyxd ensurethat its worldwide
trade operationscomply with export and import
control laws and with regulations establishing
trade sanctions and embargoes (“trade
regulations"”)

Before exporting or importing a product,
software,technology or anyrelateddocument,its
category and classification must be verified in
order to determine whether specialauthorization
is necessary A backgroundcheck must similarly
be run on all our commercial and financial
partnersto ensurethat they do not appearon lists
of entitiesor individualsunder sanction

Noncompliance with trade regulations may
exposeLynxeao legalchargesfinancialpenalties,
and operational disruptions, including difficulties
in obtaining licensesthe risk of being blacklisted
by government authorities, interruptions or
termination of relationships with banks and
suppliersandtravelrestrictions

| B For Lynxeoemployees,such failure can result in
»f_———gégéi_ﬁ# serious consequences including fines and/or

: s iy imprisonment

,ili!:! suns]

b

J—lﬂ "m' =

Accordingly,it is the responsibilityof all Lynxeo
employeesto know and follow the applicable
Trade Regulations Please also consult the
applicable Export Control Guidelines for more
details
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Our commercial

partners




